Public Report for 2025
Equal Pay Law for Male and Female Employees

In accordance with Section 6B(d) of the Equal Pay for Male and Female Employees Law, 5756-1996

In accordance with Amendment No. 6 to the "Equal Pay for Male and Female Employees Law", which requires any employer (legal
entity) employing more than 518 employees to report and publish data on the percentage of the average wage gap between its male
and female employees, in accordance with the segmentation of employees into groups with similar characteristics, without revealing
the names of the groups of employees in the workplace and in a manner that does not allow the identification of an employee and
does not include "sensitive information". The report can be published on the employer's website.

Readymix Industries (Israel) Ltd. believes in the right to equality and human dignity, and actively works to promote an organizational
culture based on ethical values, including the right to equal opportunities and diversity in the workplace.

The company divided all the employees of Readymix Industries (Israel) Ltd. into six groups with similar characteristics according to
their areas of occupation, seniority, education, management roles and the nature of the work, and examined the percentage of wage
gaps for 2024 in each group.

The following is a detailed report for Readymix Industries (Israel) Ltd., with a snapshot of the situation in each of the segmentation
groups. The segmentation into groups is done according to areas of occupation, seniority, education, management roles, and the
nature of the work.

Average Gross Monthly Wage Gap Employee
. Percentage Percentage )
Between Men and Women in Full- groups in
X . of women of Men .

Time Positions (%)* segmentation
13.24% + 33% 67% 1
1.21% - 5% 95% 2
19.81% + 17% 83% 3
0.31% + 2% 98% 4
6.05% - 50% 50% 5
3.46%- 50% 50% 6

*Next to the percentage of the average wage gap, a minus sign (-) indicates that men earn more than women, and a plus sign (+)
indicates that women earn more than men.

In 3 out of 6 groups, gaps of more than 5 percent were found, most of them in favor of women. We performed an in-depth analysis and
found that most of these gaps were due to reasons such as seniority, professional experience, quality of performance and
achievements, and differences in size, scope and responsibility of the job. We did not identify any instances requiring corrective action.

Percentage of employees whose wages are supplemented to the minimum wage by virtue of an agreement or arrangement: No
employees were found whose wages required supplementation to meet the minimum wage.



